TIPS FOR ASKING FOR
A REASONABLE ACCOMMODATION

IF YOUR PREGNANCY, CHILDBIRTH, OR RELATED
MEDICAL CONDITION MAKES IT HARDER FOR YOU
TO PERFORM YOUR JOB, YOU CAN ASK FOR A
CHANGE CALLED A REASONABLE
ACCOMMODATION:
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For example, you may need to information.
do your job differently, a piece Tell your employer
of equipment, additional about the EEOC’s
breaks, leave, or a different webpage:
schedule What You Should
Know About the
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REACH OUT to the EEOC. The EEOC
can help you decide on next steps.

CONTACT US:
1-800-669-4000
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